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. Director’s Discourse...

As the ‘march rush’ ends, we have come up with this combine issue for the three months of
March, April and May. Summers have embraced the Chandrapur environs and the epic heat
months begin. Nevertheless, our academy campus is beaming with trainees cutting across
different government departments and through different sections of society. One of our
mandates is to promote the forest conservation ethos and protect them. Reducing dependency
on forests by providing alternate livelihoods through skill development is one major activity we
have taken up recently. To give shape to this mandate, Chandrama has partnered with The
Symbiosis Institute- Centre for skill development and Pratham Education Foundation, who

have accreditations with the National Skill Development Council and are well known entities in the sector. We
have launched several important programs regarding, which include mobile and laptop repairing, beauty and
grooming, hospitality management, financial advisor course, so on and so forth. To begin with we have started
with the mobile and laptop repairing course which can provide them self-employment and recruitment
opportunities as well!

There has been series of batches from the revenue department for their ground staff i.e. ‘talhatis’, with over
600 of them are being trained in this campus under the Regional Administrative Training Institute (RATI). Series of
state and national level programs like the Pakshimitra Sammelan, conference for all the Forest Training College
Principals and Academy heads and their and faculties from Maharashtra, ‘Chintan Shivir’ by the Capacity Building
Commission (CBC) under mission karmayogi, women’s day program for the entire lady forest staff of Chandrapur,
have been conducted in the campus in the last trimester. Its not just our own training programs that keep us busy
all the time, but also various other activities that keep going in and around the campus where we provide the
infrastructure to different agencies and reputed institutes like law colleges, engineering colleges, different
governmental and non-governmental bodies.

We now look ahead to host the senior forest officer’s conference (SFOC) for senior foresters of Maharashtra
along with the Hon. Forest minister and Principal Secretary (forests) and witness some important issues being
discussed and decisions being made that steer the department towards the goal of forest development.

- M. S. Reddy, 1rs

Director, CHANDRAMA




40 YOUTH FROM FOREST FRINGE VILLAGES LEARN
MOBILE & LAPTOP REPAIRING IN CHANDRAMA

The same fingers that are engaged tirelessly in doom scrolling on their
devices are busy learning how to repair one! Teenagers, rural and urban
both, are glued to their mobile screens these days. With pocket friendly
smartphones and affordable data packs, touch screen gadgets are a
common thing with almost everyone. With increased number of mobile
and laptop users, both in the rural and urban scenarios, the allied services
like minor repairs, sale of spares and accessories, etc, has become a huge
market. Considering this fact, a course in mobile and laptop repairing
began in the academy in partnership with the Symbiosis institute of
technology’s skill development centre at Nagpur.

The first batch consists of thirty-eight youngsters from the fringe
villages of Tadoba Andhari Tiger Reserve, Wardha, Gondia and Nagpur
Forest divisions. They will be trained for fifteen days in the campus and will
also be provided with a kit using which they can immediately start their
own enterprise. Through the course targets self-employment, they will
also be getting an opportunity to join hands with existing firms for a full-
time job in the sector. The main aimis to reduce dependence on forests by
generating alternate livelihoods. These candidates have been sponsored
by the TATR Foundation and JFM committees of the territorial divisions.
The inaugural of the course was held in the presence of Shri. Rangnath
Naikade, IFS, CCF Nagpur. Director of the academy Shri. M. S. Reddy who
pioneered this initiative was congratulated by the Capacity Building
Commission’s authorities for this initiative who happened to visit the
academy campus and interact with the trainees.

More batches of the course have been planned along with new
batches of different trades like hospitality management, financial literacy
and beautician course, all aimed towards employment through skill
development.
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The Sexual Harassment at Workplace Prevention Act is a law in

India that was implemented in 2013. The act aims to prevent sexual
harassment at the workplace and to provide a safe working
environment for women. The act defines sexual harassment as any
unwelcome act, behaviour, or gesture with a sexual undertone that
is likely to offend, humiliate, or intimidate a person.

The key provisions of the Sexual Harassment at Workplace
Prevention Act are:

1.

Every employer with more than 10 employees is required to set
up an Internal Complaints Committee (ICC) to address
complaints of sexual harassment at the workplace.

Every ICC must have at least one external member, who is an
expertinthe field of sexual harassment prevention.

Every employer must provide a safe working environment for
women and take steps to prevent sexual harassment.

Every employer must provide awareness and training programs
on sexual harassment prevention to allemployees.

Every employer must display the provisions of the act at the
workplace and submit an annual report to the government
regarding the complaints received and actions taken.

Every victim of sexual harassment at the workplace has the right
tofile a complaint with the ICCand seek redressal.

Every employer must ensure that there is no victimization or
retaliation against the victim or complainant.

The Sexual Harassment at Workplace Prevention Act is an

important step towards ensuring gender equality and providing a
safe and conducive work environment for women.

Gender Sensitisation Games




Principals and Directors of Forest Colleges and Academies in
Maharashtra participate in a two days workshop at Chandrama

Maharashtra has four training colleges at Jalna, Shahapur,
Chikhaldara and Pal and two autonomous academies at Kundal and
Chandrapur that train forest staff and officers working in different
capacities. It was in this two days’ workshop they were all called on
one platform to discuss and deliberate on the different issues and
decide on the way ahead. The workshop started with every
institution head presenting about their schools/academies. They
detailed about the infrastructure available, ongoing upgradations, &

new plans. Discussions were held on the different types of trainings

being conducted and personnel being trained.

Best practices regarding training of the ground staff of the
department and officers at RFO level was also discussed in details.
They included morning schedules of physical training with innovative
exercises, regular monitoring of fitness, special exercises and combat
trainings, firing and weapon handling, Special Task Force and jungle

survival techniques. Also imparting skills like flying drones, hands on |

GIS software, new equipment in forest surveillance and animal

rescue were deliberated upon and decision was taken to implement [JI¥

thesein every institute.

Cleanliness, maintenance, food and quality inputs at every level
were discussed. Also, training plans for upcoming year was detailed.
Certain contentions regarding the upgradation of honorariums,
training expenses to be revised and mobility issues for the
participants like buses and vehicles were sorted through mutual
exchange of resources and formulation of new proposals. For policy
level decisions in training and capacity building drafts were made,
deliberated upon and sent to the Government for further decision as
part of this two day workshop.

This was one of its kind meet-up for all the institutes that impart
trainings to the forest personnel in the state under APCCF RET office,
that would surely go long way in improving the quality of training and
capacity buildirﬁ inthe state ithereig_xaiding ’Forest conservation.
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Chandrama steps up as RATI -
More than 600 officers to be trained till June

Chandrapur Forest Academy (CFA) is a renowned institute
for forest training and research in Forest department of
Maharashtra. Since the decade of sixties, this institute gives
trainings to forest officers who are playing key role in forest
protection and administration. It was also working as a
District Administrative Training Institute (DATI) from 2014-15
for Gadchiroli district and facilitating training to the staff of
various line departments of district.

Now another feather has been added in the crown of this
institute as it became Regional Administrative Training
Institute (RATI) on 04 July 2022. Due to this status
CHANDRAMA got new role of imparting training to all Group
B and Group C officers in the region. The trainings under RATI
include various courses like the foundation course, refresher
course, orientation course and post promotion trainings etc.
to staff of government organizations. After obtaining the
status of RATI, CFA received first training target under RATI
from Divisional commissioner office, Nagpur for conducting
foundation training of 600 Talathis from various districts of
Vidarbha. Under YASHADA, Pune and RATI, Chandrapur first
foundation training batch for 83 Talathis was organized at the
academy during 15.03.2023 to 26.03.2023. Similarly, 88
Talathis were trained in second foundation training batch
which was organized in between 10.04.2023 to 21.04.2023.
New batches each with 50 trainees are being organized in
continuity.

As Talathis are group C officers and backbone cadre of the
revenue department. To get them acquainted with their
duties, responsibilities, administration and personal
development the foundation training schedule is formulated

Morning fitness
regime

Excursion Visit

according to YASHADA framework of foundation training. It
mainly consists of some professional subjects related to
Talathi cadre, soft skills, office procedure, field visit, social
welfare etc. Each day of training starts at 6:30 am with yoga.
Yoga helps in controlling an individual's mind, body and soul
and it helps to manage stress and anxiety. After yoga sessions
4 sessions on various subjects according to schedule are
conducted by subject specialist or master trainersin a day.

The professional subjects included in foundation training
are Maharashtra Land Revenue Code, 1966, responsibilities
& duties of Talathi, 7/12 extract, Village proforma 1 to 20,
drafting panchnama etc. as Revenue Department is the
oldest dept of the Government administration, and in the
agrarian society, role of the talathi as a land administrator is
highly important at village level. Land is considered as the
most important resource in the development process. Land
has the pivotal role in the development process and the
entire process revolves around the revenue and land records.
Similarly, the administration and the governance is fast
progressing towards e-governance and from e-governance to
Good governance by considering this training in subject like E-
tender, E-Chawdi, Q-GIS is also imparted to the trainees.
Talathi and Circle Officer being the representative of the
Revenue Administration at village level, their role in natural
calamity is very important so as to get acquainted with this
session on natural calamities and disaster management is
included and it will be useful to them while performing their
duties.

Overall development of the trainee is taken care of
through field visits and also activities like blood donation
camps, etc.

DIY Learning
Activities
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:Chintan S.hivir’
for Capacity Building Commission (GBC) =
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A two day brainstorming workshop, popularly called as
‘chintan shivir' was held by the capacity building commission
at Chandrama. Discussions, deliberations, decisions with
determination was the output as mentioned by the CBC
team. Capacity Building Commission has been mandated to
drive standardisation and harmonisation across the Indian
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Interactions with Shri. Adil Zainulbhai, Chairperson, CBC
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Break-out Group Sessions
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civil services landscape. As the custodian of civil services
capacity building reforms, the Commission’s role is central to
the overall institutional framework of Mission Karmayogi.
Member (Admin) of the comisssion, Sh.Praveen Pardeshi,
also presented a overall overview of Indian and African
Wildlife as part of sensitization of the participants and other
trainees atthe academy.
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Energising The Classroom
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BSNL Offlcers Learn to prepare FCA Proposals

Two Days Workshop organised in association with The Nodal Offlce
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More than 30 officers from the BSNL along with more than 20
personnel from forest department together participated in a
two day workshop held regarding the Forest Conservation Act,
1980. The workshop was mainly designed to bridge the gap
between the user agencies and the departmental staff and
making them understand the process to prepare correct
proposals for the Optical Fiber Cables (OFC) to be laid for
internet connectivity to the last corner of the state. Shri.
Naresh Zurmure, APCCF Nodal guided the participants along
with the other officers from the nodal office and the academy.

ACF Batches Froni Coimbtore And Dehradun
Learn Best Practices from Chandrapur

Chandrapur has been seat of all forestry activities
since ages. There is the famous Tadoba Andhari
Tiger Reserve with a whooping hundred tigers
along with production forestry, a paper mill,
largest timber depot at Ballarshah and many
more establishments like the nurseries, coupes,
botanical garden. ACF batches from CASFoS
Dehradun and Coimbtore visited Chandrapurand | =
interacted with the officers in the academy on |
various subjects.
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Trainees being Trainers : RFOs Train the
guides at Botanical Garden for a day.
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[ Soothing the summers - Putting & ﬁlling
= waterholes for birds
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Address by Shri. Nagraj Manjule (Movie Director)

Explormg Indian widerness © bhow
diflerant from the Afrcan Wilds
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Obituary
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Late Dr. A. R. Maslekar

Dr. Anand Ramchandra Maslekar was born on 26-9-1936. He Joined Superior Forest Service in

Maharashtra Cadre and was inducted in IFS as Initial Recruit. He published many books on Forestry in English

& Marathi languages. Well known as Professor and efficient Administrator. He was excellent in drawing,

painting, wood carving, bridge playing and knowledgeable forester. Superannuated in 1994, worked in

different capacities as regional CCF at Banglore, advisor in Ethiopia and Bhutan, along with his towering

career in Maharashtra. He was instrumental in foundation of Indian Institute of Forest Management. He will

be remembered for having put together a Handbook for Foresters. First published in 1977, it continues to be an indispensable
reference book and a guide to the Indian Foresters. He contributed in developing forestry text books in Marathi under the JICA
aided project for front line foresters. A dedicated, honest and practical forest officer.

Late Shri. K. K. Chavan

Shri.Kashinath Karbhari Chavan, popularly known as ‘KaKa Chavan’ superannuated in 1995. He is fondly
remembered for the smokeless chulha that he extensively popularized. Apart from having profound
knowledge about various subjects in Forestry, he was probably the first IFS Officer in contemporary period to
have invoked the rule contained in the Bombay Forest Rules, 1942 (now Maharashtra Forest Rules 2014),
giving rewards out of giving rewards out of the fund recovered or proceeds of property confiscated under the
Indian Forest Act 1927, to persons by whose assistance the conviction was obtained or the property liable to
confiscation discovered.
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a9 3rhreHt Afiar uivreromeff sufiem el (F=-2033-
R0RY) ITATETS "Jungle Survival and combat exercises" T 0
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Rock Slithering

Knot Making

Shooting with 9mm Pistol

"Jungle Survival and combat exercises" a1 Lo TeaEi™
&I } T B, ufged evd STF J&Ier™ (Fort Bravo) 3
combat exercises I W <UATA ATAT. AN Battle Fitness
Exercise, Map Reading, Animal Behaviour, Field Signals,
Weapons B. classroom sessions HTed Weapon Training, GPS,

Knot Making 3. = STcafarerataa Sreror feet fiet. T gae=a eomrm
TTATE! Y ST 0T J=Y Jungle Survival Techniques  STdTe
UM SATeEHTE HIHHT H0gTA] TR0 SHIES BT, e
fafay smuereaTdesl TN wsu=N Rescue Techniques =T
IV gT TS Bl

SATE & STl SHUATHT IR ST B el g S7eTdl SmTd
TEUA STF SRIEITcieT et HecaTal W Taulel Battel Fitness
Exercise & idT. AT gWIS 4§ Teretiier aravamdiad= fafay
M YR el Sd 81d. 3a1. Stretching Exercises, Strength
Training 3. ¥ SR YR T8I @M &ld. T, IR Mind and
Muscles I7= =af®Id Coordination ¥gd Id 9 IR 31ferh
e .

AT TEATes FHfifeh SATIGAT TeAHEd HEAT d1€ Bid
IR, o fovrmdier et @ wdu T fafaw Gwfite
IS TaT AT HgeaTd! YfHehT SSTarel AN, TS
STF Training SUIH <= $ETd IWAN IOl dgdl 3al.
Rappelling, High Rise Building Slithering, Rescue-Raft3. el
JiTet Sfdeqor JTrRTen firestel. AraTdt e fafae Iuehtor 3q1.
Harness, Carabiner, Nylon ropess. qa9 fafaer Teer=at knots
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1 IFN I YT frehrEted gfkner firesret. q8= mredg! Jefie
SET TUATl IR0 G Life Jackets, Lifebuoy 3. =1 SR
AT THSBTAT. ST SUCTeY ST AT Shee TUTaR
e fafae 3ur v firesre.

ST T e fafay siref) wroameEd S 3HAT-
T B1S Iehdl. TS T JT0IT=T o AT WHTEr= Jorelt
MSEEGT T TGS it I3 Aehd. I TV
"Animal Behaviour" Heieft 3rfasrr 3wt mifedt smearen frestett.
TTEIIHTY Heheshlch! TSHATAR 3T F UTUft AT FAd TS
arTaveETdt fafaer serdi=n e ST e T 399 A
3AETeT "Edible and medicinal plants" 3T session Wed fhestedt.
T G 3T USTavATETe §7e, TS 3. |1 IWANT HET HIAT a4
TesfRregomef off . TR 76 AT AT = UTeh HhIvTed GRI
ST IR sheled IS JTTHET Fel T W1 Hiaed.

Weapon Training ¢HH fafaa yr= weapons 3ql.
Single and Double Bore Gun, Pump Action Gun (PAG), Sniper
Rifle, Hand Grenades 3cITE] BT 3T & CUTd HATedl. AT
BN GBS Te @IS AT TTHEI0 STl U 37T,
gfrequ= ufgean Tware Sadt et fdeonefiar afgeuiera
TH-¥o ThRA 9 % MM freqa & g yoemd arafavamd
fHeiel. Sgh EAMAt UM TH-Eel =1 9™ 9 Eigﬁ%n
ST FHIVT ST UfeeATer SaaI STae STTHATIE HasTeT.

TRIEUET GEU T HEHTTaH=al B9GIe Sl HIAR
TR U= Wl I S B HE R g, 91
Hmed Jungle Survival frrvemEdt T gfieroneatan wifia

i, -

. 5- s .\.J ‘_,-
River Rescue =

Burma Brldge Crossmg

HHt FETEAEIE HUS! a9 (Tents) HEY T AT, AT St
T Tfreroneffent SHTAT 9ERT (Sentry duty) <uaT= Heft ened.
= Jedt fafaer wmvamer e (calls) W9, torch =T JehTaTTd
IS THRIR fafae Tvae eI, &ne $hed STd Toel
ST et

TSIl ITSTeet™ Trekking &1 Ush Wecarel 2wl
BT, TehTed! Lo ATSTdT Yeeh fsterumefisiaes ws feaame oM 9 2
fetet uToft a8 Tent SHAUITETS! ATERT ATfecd <UaTd 3T, 39
T ¢ -2 0 Tohell TG 3T Trek HE hefl. <o QUM HCTIE!
T IiadTeET UER A 3T T Gt e, Jewm
e ufters off. Fw W (diefta Iufiers) I S uarvamEdt
ST it FeeTet, urvaTe a8 wnye JEee Anies .
WW&W&T@BaseCamp-Wﬁ@W&ﬂ?ﬁ.

TRy o4 HUie H§ae d8e d ThRIcHs a8 g8
3l 3 99 favmTgdia v e SR 3. § 3MeEH
IAuIETS! o Fdd IR HHE THw RIS B @ wfrfea 9
IS 37T UTfEord. ATt STF HE TedgR foet Som wfdvemor
HAfI9™ g SWIR 3. STF, Tamilnadu Police I=1 "Jungle
Survival and Combat Exercises" =T Tf1eq01 shRishH HATH=ATETS!
I o WTTeh T STEEvT BT, SR o TehTgHIqd STF o
yfdreror Sumd s € dfgel Tt AR, S AR STF
gfsterom=h Hefi Iuctey e foeft eEd e Teters of.
. T, & W ase faies derfersr sfiudt fosr serame gen
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JTUT 318 TU] Sehdl hi, THMT STGUATETS! hIvTctal EHT
T, g STV 3T ARG 3T el STaveh
TRV W STRRET Shedl 3. CITe 31 foshTuft Serest -
TiTATHEY HTH HUM AT TG T STEATIH HIUATHTS!
TR TSATHEN HIVIAT Tgel STaeieed JaTd, T Jgdl I Tgai
[T AT 0T A 9 ST HOTETS! 39T 1
TG BT ThR FERIYHE TR HE Iehdl AETS! S
el S RT0T WA o 37VTH SRT Tl 3712,

qrer I - faw T SfetdeRal STuft 3TT8 318 JTIT Ty
IhAT. ST FEIYHEE! o faummhgd & = Seheur
HE URUMNG 9 STYHS T3 aTRal. IE hemed Sigcid
A T fSehToT Fevret Ui = 3nTfor <t wieferd & 2 3T1R.
AT AT T ST Teoiean WEHE =T SHeReiIe HeehmHed
I Eco Developement Committee =T ﬁ?ﬂw WH@W
aEe. T A O frT T wsees Sffd e 3w
hoten fomarl feggian dgeavflt Uehed, 3TH=AT SATH TehodT=AT
LTI =T haT SETavI grl.

HENIET | Sai J9eg 3181 SRR aver 3R,
TR FEET=AT 3o TNEEAT 3Td. T ST GREE! 91 Haei
T TRV, TG T 7L ITaull g, FgTdiel I sfaren
TRV vee) 3. STl 3T foemes @R o & ST e
3T AR FA et ureh o Srenfewsr fd, drfiresrg =1 faemft
W2 <3 TR, WREE STl TdaTeieht ST TEEde M
SR areett. @t @ fosmft arRereft S [aset fhw
T vEgd 3Td Heca e 3R,
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YIUAT=AT Captive Breeding @& d8@¥ HAMa-a=aS(id
guuidial W gifdd 3o smem=n 9 gemveTsa
ARSI HEcaTe! H{Heh! SSTEUT=1 T SUEE feetea
T srfoaqiia 3Rd. Guindy National Park, Chennai; Shri.

Chamarajendra Zooloigical Garden, Mysore; Nehru
Zoological Park, Hyderabad 3Tfor Atal Bihari Vajpayee

Zoological Park, Hampi 31 SToft EargTeran feetean W getea
ST ST HH el STd, HRAME T el Haedsiier i
! HIfEd STEU=AT YU Captive Breeding ¥ ohel SITd 2 T
AT el ATHEN BgTETE ITUft WUl Mouse Deer Captive
Breeding Project Yci&1 UTguaT=t Heft 3Igretl aeft. qo= A
ToepToft 3w SHeTean TRieshaTS AT |kt -Gen 30 geftea gl
JATYOT SHETETA 9 et 3nfor s=rumft g gF veg SERe &
SeaTen 9, ¥R, Asers 3. 3 wreE uoi-af A= aw
eI fresdier. Tl 1 STXATE SI=Td S hH} SHIUIG Wifed 3Ted
318 Ioft o TS WTfEd, Fet STU=AT TRET0T o Hae-TaTeast
HTH TR e fiastedl. Slender Loris Wildlife Sanctuary,
Dindigul, Tamilnadu IY I gfeedier Slender Loris AT
TUATE UTfEet. AT IO AR %<k Harry Potter I ST9feg
TTfeTehd JTHIF=AT T St I A/ UTfeet Bid. 98 Dr. Salim
Ali Centre for Ornithology and Natural History (SACON) I
fafoy dipnra weaT=m Hadge Weheurl Wifgd Sdefl.
TEIETdiel dall @e®hTdA Indian Swiftlet a1 wafT=an
LTS 1 ST HhRIcHD SHoll S 1ol ST Tl =
Jd18Td Tungabhadra Otter Conservation Centre 1 g W
faeft. Otter =1 wTUft TYZTA 3Tl STET STTHTT HIaTET TS BIdl




YIS Heddd 3T FHeledl TMiYg vl srvemua™
(ATeeh) We feeft. @t weiearean g¥in qar shelet et Sifae
3T BN, AT AT T TGSV U&= o el Haer=
fectett wfEdt STraTen HERIETdet THER faehToT= SFae SHam
37Tt TEuR 3R, < fewmfl Marsh Crocodile 30T Smooth
Coated Otter Uil 31T&4.

A Y TRV T HURE Ueh HecdT i 38 O 3
1, IATAT AT I T I T WA TG - ST Fhivl.
IS I & AT Tl ST =T AT JHTOTA AT B0y
SIS AT Kerala Forest Research Institute, Peechi a9
Tifgetel Herbarium, Palmatum, Arboretum B. TEcaTe Teh
SAH=ATETS! A= ASTa=1 B, T8 3Tl TasiTd 3790 Forest
University, Siddipet, Telangana 7= aTf=ht ST SRl HES[
Hael.

go-forda s & SefavaEdt smueen @t
Sftrfeie JaRioT=TE foem o STTeves 3118, @MHe Rl
(Agroforestry) SHUITETS! IV I IUFITTA Acied, =
HIS §&Id Y 3t TR AT A, AT AL b ST
TrorETen foehraEdt qmr St e Sar I @S Industrial
Wood Research Division, Mokumbo, Tamilnadu 3efi 9
AH=ATETS! A= 3R, d8= ITC Paper Mill, Bhadrachallam
AT U2 T3 HATe (ifd o & gfhad amoRra Jum=n e
EEE L G E IR IR IE RS I

Whe ITMTHE Hifesh AATU SO HEEHTE e
HAUNREd HOIEE TIR el Teak Museum, Nilambur,
KeA®ala & Igoia 3172, A9 FREERET qo1 Aifedt feeieft 312,
T UferTiie 9 S A v ufieg SEUR SHiEERT @e, 28
Ui HAFY AETE ¥ A 3A8H 9 ¥Co a¥ FAET HETEHTET
JATShT AT FANHHRHE ST 3T uTfee.

IRAT TG hg TR SRGRU WIE W quare deft
Tl THITE JIRvATd I q, ARG STaeeel! SIomd
AR T, AreAehed i wwara v fafaw oo
HeTHT, PorTet, A= T 37T ifeeft, T8 319 weed = Jeheq
HERIITHEIE B9 Wehell o1 ATeTela= ST TSaTesvl shedl.

IESE IoAT Foave S AT q8 Tehl aaeqdian J=is
yfaed et & v wheEe! SR I Bl A1 ST
TEcaTAT 3791 SSTE UTgUad 30T A= ot Icehdl faeueiet
Theie |11 JNTRIG 3TTedTe ATeel. ST I S 3Tehe AY
TRrenett. =t hels, 37U SR, IMETHT AR 3. STeds] Hiigd]
Hdeil. defiet Preservation Plot A&l B wie fSreid grevam=n =
SATRETEAT JTAT.

3a%h! AR Hifed! T ST HERIEIA WAl 31z, & Aifedt
HATETAT 9 GaelaT=a1 M aTadr HTeATd I JTHAT LA
A=A I TTH S, <@l g Afgrear 3 dREn SHTideh
Fete fead T et St Jradt = feamr=h Seneqan a=sie
HagETSt wriierl 3refl 312, il € Heheu T UTEdT TR Shetedl &1
JAITE ST =Tl 1d FEaEATHTS sholetl T WRTiER I TEurTe emie.
—fRaet sHereta g
sireroeft o aRem st



Glimpses of tourism
with a lot of studies!

Its been now six months since | joined as RFO Trainee at
Chandrapur Forest Academy. This marks the completion of
1/3 of our long 18 months training. The best part of training is
all India Tour. Recently we concluded our South India Tour. It
covered 5 southern states and a union territory.

Along with the ‘study type’ destinations approved by
DFE, one also gets to explore different tourist destinations as
well. In the very first phase of the tour we visited Tirumala
Tirupathi Devasthan. The pilgrimage is divine experience
where you get to see lord tirupati in the abode of scenic
sheshachalam forest.

The next stop was union territory of Pondicherry. After
divinity it was time toimmerse in the French culture. The neat
clean road, cafes and noticeable European style homes were
giving the French vibes all over Pondicherry. The bright red
kepi worn by policemen was also hinting at the French
heritage. After completion of the official visit, we decided to
explore Pondicherry as a tourist and what’s better than a
rented scooty-bike to do so. We stayed in Aurobindo Ashram

so it was a tick on our bucket list. The iconic Ashram situated
near the beach was a perfect blend of modernity and
simplicity. It was peacefuland calm.

With our rented bikes we went to some beaches. The bay
of Bengal with all its majesty was crashing it's waves on the
shoreline. We thoroughly enjoyed the beach, sand and
refreshing tropical drink of coconut water. Another highlight
was visit to sacred heart basilica. Consecrated in 1907 this
gothic structure is all occidental in oriental frame. The tinted
glass windows, biblical scenes on the wall and a typical
churchsitting was there to behold in the eyes.

As the say, ‘When in Rome do as the Romans do’. Keeping
it in mind we decided to treat our taste buds with French
cuisines. It started with lasagne and ended with croissant. In
between we tried all that sounded french. We could not
pronounce the names properly but the vendor understood
our zeal and helped us placing the order. Mercito him.

In the second leg of tour we visited the ruins of Hampi.
The great Vijayanagara Empire once an epitome of glory was
lying in ruins now. But the marks of its grandeur are evident
on all the rocks. The brihdeshwara temple with its long sky
touching vimana was truly a masterpiece of ancient
architecture. The glorious Vithala temple is unique in world.
The crafty pillars and music coming out of it is something that
you can't describe in words.

We tried to cover all the possible sites of Hampi but what
touched me most is the serene sunset in Hampi. Just sitting
on a big boulder, looking at setting sun pushed me into
horizon of gratitude towards this earthly world. The vast
universe where sun sets every day reminded that life is cycle
of melodies. All you need to sit back for a moment and enjoy
the dance of universe.

- Laxmikant Gopulwad
RFO Trainee
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A note on distinction between petty and grave nature of forest-offences

A question has been raised by some of the Chief
Conservators of Forests (Territorial and Wildlife) in the State as
to what should form the basis to decide whether a particular
forest-offence is trivial or petty, and what type of offences
should be classed as grave in nature. In this regard, it is to point
out that the term "petty offences” has not been defined in the
Indian Forest Act, 1927 (IFA) like that contained in section
206(2) of the Code of Criminal Procedure (CrPC) which has its
scope confined to the summary disposal of offences under
section 260 of the Code. The position in this regard under the
IFA is that, by sec.67 , all forest-offences except those under
sec. 63 can be summarily tried by a competent Court and the
offender, on conviction shall, notwithstanding anything
containedinthe CrPC, be liable to be punished with a sentence
of imprisonment for any term for which such offence is
punishable under the IFA. From here it must not be
understood that all these forest-offences are petty or trivial in
the eye of the Legislature, but on the contrary, the inclusion of
sec 67 in the IFA shows great concern of the Legislature about
the safety of forests. They have taken the commission of
forest-offences so seriously that they desired to free the hands
of the judiciary from the related provisions contained in the
CrPC to enable them to summarily punish forest offenders up
to the maximum of the punishment prescribed for the offence
under IFA, which, otherwise, was not possible for them
(judiciary).

Type of forest-offences is so much varied, and on account
of their peculiar nature, no definite line can be drawn to
classify them into petty and grave offences. However, some
general concepts can be drawn from section 95 of the Indian
Penal Code (IPC). The provisions based on the maxim de
minimis non curat lex (the law takes no account of trifles)
contained in it takes out of the category of criminal offences,
those petty and trifling acts which, though strictly within a
definition of crime or offence, are yet of such kind that the
"harm is so light that no person of ordinary sense and temper
would complain of such harm." When viewed from this angle,
conviction of a village-woman removing a head load of grass
from a forest is not justifiable as the harm caused by her to the
forest is too little as compared to the vastness of the forest
tract. However, in a case where a notorious gang of burglars
trespass into a reserved forest to cut down teak trees as many
as they can for the purpose of smuggling out timber, but do
not succeed in their plan owing to the alertness of the Forest
Guard, rightly deserve to be punished summarily with heavy
sentences merely on account of the offence of trespass
committed by them. Therefore, it is very desirable to avoid
making forest conservancy more obnoxious to the ignorant
villagers/tribals than in the nature of things it must be; and a
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wise discretion must be exercised in filing a criminal complaint
of aforest-offenceifit is really insignificant, or a warning would
suffice. Stripping of leaves from a Anjan tree in a forest is a
forest-offence, because such an act may cause the death of, or
serious injury to the tree, but obviously it would be
unreasonable to punish a man for picking off a single leaf; as
the plural includes the singular, such prosecution would be
desirable except for the cases falling under section 95 of the
IPCmentioned above.

From the above discussions, though a general guideline
emerges for drawing distinction between petty and grave
nature of forest-offences, still requirement of some sort of
practical thumb rule in this regard cannot be dispensed with.
In this regard, we must keep the provisions contained in
section 68 IFA with regard to compounding of forest-offences
in mind. The concept behind inclusion of this section in the IFA
by the Legislature is not to allow forest-offenders to get away
from sentence of imprisonment which, they rightly deserve as
a result of severity of the crime committed by them, but to
dispose off such forest-offence cases where, on the basis of
evidences on record, the offender is likely to be punished with
no punishment except only a maximum of fine ranging up to
Rs.500/- by any Court in the event of filing of a criminal
complaint. This concept has to be made cardinal point in
taking a decision whether a particular forest-offence is petty or
grave in nature. The forest-officer deciding the question is
expected to apply his mind to the facts and circumstances of
the offence case, and arrive at a conclusion based on the
evidences available on record, whether or not, the offender is
likely to be punished with imprisonment (simple or rigorous)
of a suitable term and/or fine exceeding Rs.500/- by the
Criminal Court, if a criminal complaint is filed. If the conclusion
is in affirmative, the forest-offence is expected to be treated as
grave, and a criminal complaint invariably needs to be filed in
the Court. However, if the conclusion is in negative, the forest-
offence may be treated as petty or trivial, and may be disposed
off accordingly as per law.

It is to clarify here that these are the general concepts
based on which suitable decisions with regard to gravity of any
forest-offence should be taken in each case by a forest officer.
These concepts do not, in any manner, over rule any express
order or direction of the Government or superior authorities
issued in this regard from time to time and for the time being in
force in respect of any specific case or category of cases.

It is hoped that this note would be of some use in this
regard for the forest-officers dealing with forest-offences in
their day to day discharge of official duty.

- Tasneem Ahmad
IFS, PCCF (Retd.)
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Hfedea LR IS Y HIdTd. 39 378 HTied THe= Hrain
T HITAT STV I SHTATd AT fer=mra Sreara. o 9w feaamen
Higd Bd 1 TEAs gL 8l & Jae fown fed o= 9er=
IIRIHR T Heded hesdTd. T YGHN dThe AT JTI heTd
YR SAEd 9 W HSU AHEHE @&md Ial. Tarea
fopEe @@ v A9 fen fred @iead staen
FYIFATET ST ST HIETHR e TRTEH U § hedd o
HTaY Bled Td: ShTH hl U e H&TH AT SIufld Bid o |
T I HE Wehdl 7 dTed TI& HIETeT gEaTd ard. Jeond
hacs fowar feresfect Sa A1et X faw=i=ht 9 e @9 ared
1 ¥ e et STd. frekerelt 3rd fehar FHa, sy I
Toha T, TataT THSIe 379 UGy iverr feot . fea@ya
T ATAUR TR0 e Ygd Had S & ©es gl
JTEATA. Hieda T hrefasia &=a W ST el S
TeIE AT FTeiel hIH ST WA IcATE aTedl. FXIEHT WINoT HE
T 2 g1 RIehlaet Sd. WE JRIEH AT &l AT Sge 9
TG e 3T TRTel AMgE frera ==t sheft S, SfEvTHaR
T SMEHIT FATAT TEel HIHTAT GEATd hLdTd o T8 el
g fhess g1 Aam. TREvm=n See 7 HUTET = Al
FEATIET IRETE JvATE BRE Fogeh F9UR IR fegar wfineor
U} SheA A T e I AGG Id. d TS RO T

TS Eles SEd STEICT Hehled! 3331 UTgd 3 wia
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Seedball (SIST3) AT TATHTET MY TIHALA Teh qend!
anfor qeafede A BHIAHT T (FRIER003) A
AT, A AARTeh ST AT I qee getierd e
THTAT ATGAVATETS! TN hel. THTATh T AT, 1=l STTes
TN 01, TS qUT UL IVl ATHEAT TG Tuastt Hep3tieht
It fafay sepdine St SEfife qed=n It sheft STd Q@R
IMUTRE el Teh 7 AT foehferd shel.

SeedBall (fISFTE3) 74U T4 ?

TEteh ST foha STTe e TR Shaes 39w foeamd =Ry
TS TEUATI JHIUT HHT 378d. HRUT 313 foa shiees, gr, veft
3T FATETREA WieedT SiTaTd. e gRiie are g @1 T8
IV TSI IATd. ATEAT TUATHIS TehT= SIS STHT BIdTd.
FARIUIHE A=A ST TSN [T HUATHTS! S TMed fepall
e STt & HepodT Taael! SITd. 3 TMed At ST femomy Tm
el SATAA. Tl He HHA  TEUHE! @l . a7 fo=m
Fferd TEdTa. sieTiesT Feuret Fehelet R0 F Wit A= foaet e
e St TR AT Mes] & dl eha =T STTT0T ITadTeaTd at
Tl <R

Seedball (SfiTTIed ) TS =TeToT=N feran

STYes, sgfe, o, ifean, s, drg, Hidrkes, €, S14=, Ted,
G, iy, a2, ST, IS, Hied, W, M, Ui,
Seedball (ST ) TR U= Ugd

ST 7o TR HLATHIAT A T FoTeh AT, Th | TgeS
@q fohan Tfga @d Thhia el SITd. AT WIAHE TSt & fohar
wiel fdesen Srdl. fd fhelt Ardimed 2o @ R0 ¥H faicst v
TR . AT hiceh o 3T Teeh A1 MGATITE gL TEdTd. hicst
ATt S Med FTUvATT F ATAT SAHEIVT S S0 Hed
e <. el S TR SHATgE fSemarEtE Sfshan
AT Ad. TTaTa TR HOATETS! 20T, T, TS TH0T STesi=
W3, o5 ST ATt TTeT YehR poreld =ATd. & sfierfsan fom=
YhTITER, SHTTTeT STl STaTed Saad. oS e gTam fohan
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TAFE TR el AT, M SR o= SAThReR. STaeed
Al FHG: 2.2 H.A. 9 2.0 Al ST Wi e qEr et
TIfESTd. d Aeeiid 3 d ¥ feas areere.

IS TTTe3 TR AT AT A Hh ATSTET STCTHIv ST,
Terd, ST, Beg ATHRET BR AeH feamadt ¢.¢2 4. #l. =
Mo SaTad. Hids A=l foa 3ar. AEer, iy, R,
arraH, foe, fater, sger, 9, Siys, @E 3. 4 d 3 St
ST TMed SaTad. Il Je31 T TR Ted S-adm Jdrd.
2.4 H.Hi. ST MeAmE 3 q % T gien 3fgd. /1 Jrae
ST form=a SRR ferr=ht e it it ad.

o=l gaTeRen, AP0 THA, fomen SRR, @9E 3.
e ATfed B TTER et 3R & JehR ST UTfast.
Seedball (ST ) = wrER

AT ST TTheATE AT Rt g AN Wehd, a8 o
AT ATV ATEASuaT=l STl 3T6d. ATRe fehs, g
i W YT SR 31Edl, ST eevaTE wEd w3,
SIoRTeaaTHeS ST ToTuaT=! ATV STed. YT ATdIges o i 2id,
TS AT ATCIEIE! STTERsh THUMN qIveh Heshal Hesdrd.
ISl TMTe AR HATATS! TTTeh Wt fohanm Hfger @ar=n o e
TIR el ToEet™ e TR hel SITaTd. S UIVT HUEAT
IR, o fon | wWen Sad. @ e e gradiedie
EEl TohaT STSETSI=AT &G TMS3T hedTd TE! a8 Tl
TR 2.

Seedball (S<TTied ) reruaT=il faemTol

SATETE THH, Hiehad! ST, TeATehIS I =, JdTe e, T,
ST TS, I AT SATSI-SEUTETeial siet TMed <Tehal AdTd.
IR 2 VAT ISATHTER a1, 3gT. Tad T HE Th FIrd, T
HTE F& TSRl e HAdgER (frre ¢ et  wmian
HAfreR) A 39T
T AT

WT@WWWW IO #Seedball #MahaForest

#FTlJalna B Hashtag ST GI3Tel HIEIAT 9 91 s 3t foerin
YTeROT AT HTHI .
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e G-I & M. L& AL YUT SATeTeAT SDI-AT STATIRIH AT
AT G IS dTeett. eI 8 BT SRR Telihs
JTIOT ShIAT STTARTATA STl ThHE TTTd. T TUIel Ue o |
o DI STt Sft. MEH - AT METd SUATETS T T
TATR el A-SM HUSA AR, Tl sr=En a&or i
RO IR Toier. fomiy &4 gagan! Taa 9gdsh
TR HEGA!. TEHTeATd WA Wl Hid, SR Job! Fehma. el
FHAL Il B 3TH. TIER HSSHT AT SR HFTTG F&-3aAR HT0
T BI ATET. TTHoS HAU el 9g AT, W, JEAIS A dSeh
TR, TSN 16 THeIE STTATIR, HH =1 @romgen
TSV e <l &I TTTETd aTeH hefi 3T ATeY. IaTesTd JeATe™
T smen 1, o= SR e SWE SIS ST
TaTeAn SRl ¥E. SR AR SR SR SEHE g6y A
QAT YR TeRTETITE hid! G T8 & T,

TTEETEATd 39 BV GaER & Had JTad @ fhuH 3-%
Afed T A A Hhe BId 8. AT Weeee! e, o

AT IMYFHh SRft HUeh STHCAT G¥Ih. TR WRTA =Isial
TV SR ST e STISUIT T S 1 ot hiuar=l
3T BId. T TS AT METd ST Jvf 997 I BIUTR BId. o
SHTH TTEUATETS! HY TS Wit We feeft. et e o v g gla
BIAT. ST hIshUTTSft TRy TR T foem sret fop. ot aw 31z,
T @A R TRITET =g el hl weHevrTe fehg 31me. faed
SHrepurE Tl T fouar. geande @t et W&l Sid
BIdT. & Hd Ushd-T8Td Teiedl Bial. HTehicde dos Bidl, B Ug
BT 9TETd Bidl. T&ATd 314 Tl ent=, THehisss, aT R,
ST §, AT T A @I T, TTebte ST
TS TTS SHTATA T FOTT ST Ui ~AT AT qTeer et
HIUIR Getss 7! 7 T TeTd areiel rdl.

STA 0-%3 fopfl T = @iefl SR
ESINE e A Crllteu e BRI G B e e s B -0 B | G
HHAITA THERR hel. TaT 2 -3 fortfl Teamer Teeam=am 3sfea st
S pereh e femed.
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FHHATA FITAe. 39 Wi gaed gdl; Teheld. J0-30 TR
ST faer erfeel. e Satal ST &1 Jsiaes al. FTart
P IRITEH! T BRI oW 9 G foraeiean fdt.
T hesl, TE SIS, AT S qresHieR 3 Femg 3oy
ToRG TIMGTe STTTeT. STTHATHHIR ST TS BT 3TTetel! shics!-
ATedl T 7Tl SEdre Uehell. SV Tehesh AT STH=Ahs g
AT 71 gedl ool quterd) T 3 afgeian 7T eehedl.

off. WY e §o-8Y TATAT. WA T TUeTell <&,
ST T fiefiel 1’ - Uil fasshedial hd, Wie Ay gH
T USelel, 3G AIST FWeAT JH1E -3, 3T ofie Aieivda,
AT IcETE. IR ey quT HiE FHAT ST S1Téa -Traren
YRR 3T TAHIOE | AT Thed B SO, ST 81
T SO STER. TR &= T Sver=h SR,

e ' T
e

IR S d9 e J69 @l 994 e, &
HIgerel QU Hh ISt STet TE AW, A1 @fse, |1 Hiawsd, A1
feedt, M1 Eanl. d9-ur Al Ther St S S
FTHEET HeH, TheH WH 3 IE. WH RIS digs, 1,
TETITISL, TG, el U, a7 | §Teh! Sia & ST gTdTd.
SHTRTA X TR, %6 TR, TAWTSATER PR . GHTel f1-gT5e
ATE TRV U IR, qTh 89 da¢ W 3 U e, e
A, T, fawe, e 3T IS T IR, AT

ofi. g g detd Bld, foaeal aad 3-¥ TR F9
AR, TG GHUAET Y9 hell. qldul Hdal I FeAT JFTdET
TR I ATE. hosadd a8 STATad Tad aid. & el JTofier
ST TREE. TITHIS! HTataTa! fHesareen Tl idrd. SHTed
fresTet ATE @, MY MYd AT AR, HF HUR d TR/ ?
JATIVT AT AT STl § o al. o STedard H1?  hefi-wheft
SIS =T F1el o UdTdd. TETS! Taet dshi hamel 7 T
fosresn 3ten 1 AT RS AN, A TeSS g Al T
T SATATd. Ht w1 fooil 9 ISt e STet Al ST 3THET-
JTET & T T3 (AT ST Shidl. H BTehervar= ST
TeTaT YgT--gT 37Td 70T, heft heft 71 S1a T =rerdl. A
HTZATER qUT WU 318! HIeTsh ST STl SeT ATg QU ATa.
T T YITgSE W S SUNIAE ¢ie B foeresen uwhed
TR D GTeH hidl. A1 IR W A A1 0 AT AT
TFGIE STeaal U8 o 3R, T TG T 3Tz, W digd 3
HIUTHT=AT ST ] ot 27erd ATgi.

qe a1 TATA BT, AT -3 Fo3T 3 STeX BV JuT=
I hell. W TedTd gl g feeft Al it gehne @ Fecn!
o LS SR U el HeATgl &= d. 9o 1 M8
IIAT TIAR ARG, T qrel ST Faed. W AreAmEnd! s99
JTFel. & Td I gHd-gad HifTae. el SicvTd $og! 1 Td
Bt A1 ShEell qsh. W o F1 TS gel Uehel 36 clTedl HIEre
B, Al Sierar Sited fohdt ame-dg owd, arh Sofle
ST, AT SaATehgd hacdTd el Fegcdl. 5 el d g
IR, HE THATE Haee qhR &Y. 1 Faeil AET T, 1
IV U, s fead AIgn. SE1 37, J91 Seral. @l
YseA, HT A, THAHT MBI HoeA= @d @l I 3R, &1
FHTYTE THIH 8. H T SIefvl UehvaTd s ded T et
Bl M foame, Aie SR, 98l Jehdl. 37U WH 3-3 Higd
T G STOATHT SIS ITEUTER Rl & 2ASTe] o=
AT STV S SATe AT U @I el o #1gt 7
T T TS —FTEAT THIUTHIS S FeHesd Ugied.
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fast /dlsu~ue
Pterocarpus marsupium

Family - Fabaceae
Common Name — Indian Kino tree

TS SITATd TGSV 1 gt 9&1 31M8. 84 d R0 HeX 34
TV BT <01 J& 312 WIS 91 TUaesat higdl T 39
STEIETS ST 3T ST Bied WU Tegd  Ted. s
TTE Tehiaild, JTSH 9 el AdTd. A Hig=aTd st
U & BId ST ¥ Aig=rd FH aetdl Bed ge Hig=rd
FoEl S g% g, I fasaawe sean-se gia
FAM TYOT BME TETT . AT T HAYR B A,
TS YT Uehd &1 Wﬂﬁﬂﬁ?ﬁwﬁ'@m (Pterocarpus)
5 & IVl 31T, AL UTEdT UTIST=AT HeaTet AT el 3T6d.
ARTERET SAR! TR WU = a9 Brdl. ek, S
TSR SHIUATHS SEfie =T 9T Bl ST Ahemel
3wl ureHeEier stEdTa, TyAE Rt STt die reme
TR Tt 33 TehTed! AT TS ohet W1 s @ieTelt @t
urgd féoh fresadra, @ aTeciedn wHERET feddl, =ITe Feear
Tl TEUaTT = 3 SfiNE 3T 3R, SiW St e
FEAHTE Bold. T S0ITE SR hieraelt arTal. e 3ft
- feorfeRoTran Turent STEeATe i aieRoTETd! dHE aI ST
sl 98 3.
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(AT STeRT SHATT: )

STeNTEAT S, SNTTTeA] Jebl Higeh &9 GREAUIR & HIedH
TAT 3TTE} TR e TSt 3712, Aefiet a=rsfiasverdl refta Higs.
ATaTeR S Fg3Ted IToft shefl ATehrd ATeld. o1 = Jed
TRSATETE ST SATERHT T 3TMHHSH Hid. 39 BR T fHhrE
T IS, U BT WA &1 b §H fHehal AT UTeTad. el STaeehs
uTEdl T Heft WE goted HLdl. Hral dieEre S et ® 6
foReeh’ STET ST iy HTfIGHT Heere! hactl. forehr &t go-
24 TUMAT HeSUTd UV YO 318 318 JEiehl /$eHea®A
fiesTeret T ST SRIsR 3118 3T AT, § € oo, et fhds
8 Tohel ThTUTTT /-3 /¥ -4/ ST R0-3 38R feepr fewred.
ST fegat /sl foaqera fe J7e, = T gy 3T%e
A 3T ITSETHE . SasT shH! TIOITHEN TR &1 9Tofl, 3172
T FHEE W, § AT, 9 A R 9RE e 99 T, i
TRreha <ar.

319 1 FehrrEn Jufites w9 e ASTEl AY sl
Tehel TORTAl SHUAMT EHREAT YSdi=al SNEN getErd ﬁﬂ?ﬁ
gfeufic TTfecaTer Teht FrepI=am= S I qTaH shiaT o
@Wﬂﬂ'lﬁ:ﬂ'lﬁ@dlww ST FHIE AT SR 3hd BT,
TEUTS! GET=t TeTT ATaEid Teheriel Sifeet &ld. Tehl HeheTqid THTd
3TC, G AT L ATAT ATSHTAT AT IXg AT SRR
T AT AT M a1 Neutral het. Fertesham &1 wh
Wt o foerdt feiamd Siswia wrea grdl. wRfeR Wad o 9
SR BId. 1 ST 3THSA S G ? TG ThT g8 d ATal TR
9 R el Helt heft HE v TR divard drTara TRl w1
F3adt vt greft 3T e & Svfie Swentt uger e ared .

HYARAT T 32 & Hifed Bid. = Tal, AT
Jeoiel! shiag = T8, wm=ht fast Jrees < srfeqeam= siofter @
TSN S <d 2ial. fadl sl o dar et amterss oft. T
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e T2l RURE, I TEH HAT BR @A AR, AN et
feaema 1. HTEt HremadiEa i seetE s g,
T AT T 37 il T T STetvaTeRdT & e |
I TR ST T Feeet T =R 31, 3o W 6,
TR T A d e i @ T T @ e
SToT | TRET=AT Ueh Tgaiaed e il &1 JToid STEear= T8 ot
TR =T IrEeAT=A GO g, faoe i S 3. TRud
TIYRTA: 0-3Y | AT STHAHTT TEAT Y ThITa Taqd
T S STS[eT! TR 1A e fedet. M fad= amafaet,
S| eqor e dfect ST e dienfl Sl Tehiehel ST
TR AT o T fUgg 2. dreer=h =ree e fug g
TR T 3T A& fo=ford shiUaTehRdl a8 e STed ST
Uit BId. HIE AHTET AN T8l ST, feid: S8 99 9
Haes A=A GUAadaret, feae SqvITETdt aTaRara (ST
FMUT 7). 1T 2. [ SR AT T 18 G G A aral.
TE | URAl Feel del ITHA W BR d5e ded IFEd 3™ d
TEUIRI, 3791 YohR GRATH STH=AT =l TH TATE1d! g he |
feedt Sferfler 312 o ST Tl dieRT= wTEd ATl
ST feafeare td Tesd 7 mifed 2, Wifeerdl &, 9o
TLETEAT STeTd Jifgd T JeIal STHHae ad JTe 379 J1et.
TSI =T e HETaHe ISHSI=Ia! g3 FTet. ATesigt
AT Hh ShICATSATE TUTd G Teel TU1 2al a8l UTeeh |
3% v i Wishs e tfuarme uifeet. Tt ey
Ht 3TTEsd GerAT Wolf, Jackal, Fox TaUIeIEl @I, whical, Wihs
AT Bieh TR, Fox FvISial shicgl &l High Ta =t et
TS B, AR PO TS AW fomeAt=h T8 T &1 A/
STofiageeh T STERET S S=ATaeh! fornmeat=h asfie wws@
JrErf, e et i Shgmed = Statue BId IS Bl
GOS0 |9 . CHuEIREE &= B e I, @
3uTq S, W) Segt fhtd et fgeaier @ishs ufeet deat 31Tet
HIS S1e3 T | 378 dIeel. A=Al god FRITE =@d, T




RIS, SEhER WYL .. ITEEH et ITTE. W ATIE! JTee g
SETACT AARTE STTTOT STHARUATIN SRt TG AT
FANUAEEE UG G 378 3 HIGUH. ST Ug!
Fieell MU 8w ¥ USd. Hdl BT AN ATAThS
TR, ATET INY SAR—AT 9T YT, SS9 hIER &1 TAATaid
uefiel fetier —SHaTt el HiestHTe Hicd =ImgTeid STl STeRias
SITOTHY TSt TET (ST=AUTRT | JH9d) ST e ST et
Ugt, AW AR FehIvMehd! ETUTATd ST A1 Brepiomd died ...
foRcht gt o fenmaeR aft. STehl 31 3/ 1 TadTd HESTITRE!
el = A, Natural Defence Technique of Nature!
TR UG RGeS e e, 9l Fe FEed 2
fie] AiSuolt 3q <@l Bid I, B SGA Ul e Hied
HATTET STV Teh Ie] | STET U TETEas e T IR
et reuret wgE. aTesderd fohar TadTes TeuITd ST@esUTRT &1 vaft
STTS[ETS=AT ATATERUITT Saeh! 8T Toran 318dl 6, 31T} STe[er=
Al AT ST adt feeTehe few oa ATE. SFId SR, Sresere
Tareht fresdT-Sesar et fthehe, fiaest 1. Tt e srferararsf
Perfect Matching. STTEATTHIAT IFHAT HETE, TS
AT TEE FEaTHE S aTeer g feetet 3TT3ad. THIRUATIT
TRt ST Tt Sgshiarett Sremed e 3T et cross
HEd FHAN YU TEE BT IFHIE ==, R
TS TV & IS THTHTTHT 91 e STad STEard. ara
uefidl @u Mew, I wHiwerea fUgaer Eum ' vafid
TS 3T, PAR! ST & FHATSR ST S ST FeadH
IRER QU |ied. d&Tul, @F qeTaTae 9ol STEaHT Tvrehiae],
TS, AR, TCeh 3TH TTGUIE! STHIRTATAT HE TR, TFee, IS
TRl TYARYT WP, HAR I FHIRUATT T8E AT I,
fordiall TPl HoTITER AR SNTg, AT, |igd soft
Ve, Wy AT 9wl wel A W s wEferme
O 1 HEfeEme W Juageieid SeReR Saren g
AchrrE fehal SRR Hithesh! AR 318 TvATd Id &id
g e o1 ST wnefigr o e At
STl TadT Y&ft SrafauaTa W al el Al feaer T8l Wy T
Tt freqor TS TEAT ST i Taa uaft e
aifirael. srersrean feg ot gfefvfiq diecarer ste sy
31T GIevfiqd SiTewTer Taan fewer. =meua T, Sgsehremd Jel
e feHel | ATeSTHT Y81 Ushal 3THET shel Wel. dl 37T 3aeh!
Ul A Ulgel 1 AR Seefl Fedat  HiEmdistis
AT HleheeAT HEHTE% Uehl T a1 STETS STeATEt Hl Jettell
T AESTE M@ e feeft, ot geft ar 3@t g difiad,
TR Sr@faet T T il foas STTo=arel sRiqy 37 Taa
AT firgg T AT SATATS! 3t TETeA | SATAdT STera f-iiieor |
Fsla Teeavn, et frerr 9 weied A1 ShHTIHR S U g%
BId. JVIANUIHE HRRAG TEAHT I=Isiid o Il e
I Tehleie aeRers ft. Wig amEs W I ariesHTETef
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FETTAHE TSR & g0, Zoom HITATET | A,
QYA Feeft groamgetean et feaargdt € T wrifed wwara
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T T A0 st 1w e o gige.

I TR, HFT Ufged T UgETHd "o e
HTSTHTERE SIS REfaet. HIeSTH 398 99 at faddt Sagder
A, AETE FEAl, B G, SR HUIAT g AT
AT bl g THATIIA. 3 HTH HIAHT THIUH ATHA . HTH Ha!
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3TaTd. AT feehm AT Qe R fdeet aRferdiad SHeh’ e
TER ? ST fool. 3 STYRTuAT=A qod geaTdien goted
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UTEd BT, VARG B A feoie gl 3R, e 39
gl 3T hl THI, Bl 3T M TR hild L@,
T S| F1ed M0 ST 37997 &1 fei=me T aesh 3Terd
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Training:
Integral to Service

'Just enjoy training. Actual field work is different and
training rarely helps.' Very often this is said about training,
particularly in government services. Holistic thought should
be given to gauge the training as a process entrenched to the
entire service and understand its influential role.

We have different resources in the field. We work with
them and on them to produce some output. Every field and
task has different resources and different issues. So, the field
is about where and what you have to do. These both
parameters change according to circumstances. Perhaps, this
is why the general perception is that training has less use. As
we are wired to think more about 'what to do'. Thus
underestimating the billion dollar question... how to do it?

And here comes the answer... with the help of a
knowledge base built in training. At the beginning, training
introduces us to various ways of doing particular work. We
have to continue learning and upgrading our knowledge. So,
how does training shape a government service officer?

Our initial acquaintance with the scope of service is -
Academic courses. As per our graduation field, we are
constrained to know-how of limited subjects. In the training
programme of a particular service, all the required subjects
are woven together and modified as per the demands of
service. It is a unique blend for that service. To make the
trainee Jack of all trades! Going further, these subjects are
strengthened with practicals i.e. in-hand experiences. When

you do it yourself, you understand it better. One such
experience is of a subject - nursery management which we
learntin class. But when we practically raised a nursery in the
academy, we understood the real nitty-gritty's. Like how to fill
the polythene bags so they stay erect, how to and when to
water the saplings for good growth, shifting of bags to avoid
roots penetrating into ground and all such things. This more
than a year's work in the nursery, has surely built the
confidence of all. Irrespective of whether they liked it or not !

Then there is the most exciting part of training - tours!
Most are looking forward to tours during training. Who
doesn't like visiting different places? As per the training plan,
tours try to cover right from local to global places. But point to
note is... we are not merely tourists! We are the ones who
might have to shoulder the responsibility to manage the very
place we are visiting, during our service. In that regard, field
tours are the best way to make trainees aware about
numerous 'how's' and possibilities of doing work. In limited
time, we can know practices followed across the length and
breadth of the nation. Interesting way of building the
resource base for the future! We can meet the concerned
officers and staff at those places and listen to challenges they
deal with. These success as well as failure stories take us
closer to real-time needs of service. A privilege and golden
opportunity for trainees if utilized well. Above all, the
serenity of nature will always spellbound us.




While visiting West India, we found waterholes with
gunny bags put at edges in the Desert National Park. Any
guesses? They provided it as a water platform for insects, to
make slip-proof edges as well as to reduce water loss by
evaporation in the dry landscape. Multiple objectives in a
single Eco-friendly solution! Whereas in East India,
Sunderbans has placed yellow net fencing as a psychological
barrier for tigers to reduce human-animal conflict. Tours are
replete with such learnings which can be of great help while
serving.

Last but not the least - human resource management.
Training itself is all about human resource management.
Also, this is part of the curriculum. Being in an institutional
setup with people at different designations and work profiles,
provides an opportunity to improve people management
skills. As they say, the objective is to get the work done,
positively and effectively. Which is a herculean task! Today's
trainees need to be efficient workmen of the future. Cultural
programmes, academic management committees,

N =1 ¥ :
1 "! '- "‘I-‘F‘} = ,J..-l-"#‘ '-
2 gl

celebrations etc. add on to the better networking and group
dynamism. This is an excellent platform to develop better
group management skills.

Indirectly also training builds a future manager of
respective service. It improves physical strength and fitness
through physical training, various sports, yoga and outdoor
events like marathon, trekking. It imparts mental strength to
sustain through difficult times and management of stress. It
polishes values of discipline and order, punctuality, good
communication skills, innovative attitude, cultural diversity,
tolerance, observation and learning skills and so on. In short,
itis a prototype of actual probable future service conditions.

Undoubtedly, ingenious and simple ways of doing things have
been found by people who have great work experience and
perhaps without any training. Experience works as a catalyst
in improving the pace of work. However, to do any work
direction is important. Training carries that force of
foundational direction. In the era of specialisations and
better and better solutions, training has great value.

So, aren't field and training
interlinked? Field is about
implementation while training
offers innovative ways of
planning and contemporary
solutions. It assists with initial
and basic knowledge. One has
to keep updating the knowledge
with trends of demand. We have
to remember that, Knowledge
is power. Training is just not a
limited curriculum with a
scheduled plan and a
completion certificate. But it is
the foundation and integral to
the service !! It is enjoyable, the
so-called honeymoon period of
service. Can we now change our
perspective? So that we can put
the training at one of the highest
echelons in service. May the
training along with institutions
and well-trained officers attain
glory through their service to
the nation!
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